47 van Buuren Road, Bedfordview 2007 P O Box 1964, Bedfordview 2008
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Enquiries: Josie Singaram
Tel. No.: 011456 8579
E-mail: josies@Igseta.org.za

26 April 2022 11:06

NKOSIKHONA SIKHAKHANE
Skills Development Facilitator
Ulundi Local

Ba 81 Prince Mangosuthu Street
Ulundi

3838

Dear Mr NKOSIKHONA SIKHAKHANE

ACKNOWLEDGEMENT OF RECEIPT OF WSP 2022/2023 AND ATR 2021/2022 SUBMISSION

The Local Government Sector Education and Training Authority (LGSETA) acknowledges receipt of
your Workplace Skills Plan2022/2023 and Annual Training Report 2021/2022. The documents
submitted will go through a thorough evaluation process and the feedback will be communicated to
you in writing in due course with regards to the submission and accompanying documents namely:

1. Workplace Skills Plan2022/2023and Annual Training Report 2021/2022
SARS EMP 201
Cancelled Cheque or Signed and Stamped Letter from the Bank regarding banking details
Signed Stakeholder Declaration Form
Proof of Consultation with Local Labour Forum/Training Committee/Skills Development

Committee

iR wN

We thank you for your participation in the mandatory grant process as well as your commitment to
enhancing skills development in your municipality/entity.

Sincerely
— N
W T 26 April 2022 11:06
i‘*x' o e
Mr Ineeleng Molete Date

CEO: LGSETA
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Workplace Skills Plan Report Period _ IMay2022-30Aprii203 ]

Annual Training Report Period R _ |1 Mav 2021 - 30 April 2022 R
Closing Date - o o [30 April 2022 - ) )
rS_ubnited_ R — — [No . S
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Administrative Details

'aganisatlon Dgails

Name of Municipality/Entiry Ulundi Local

“"ills Development Levy (SDL) No o — Ilﬂ)70&955_ I ]
smarcationCode KzN266 - ]
‘Municipal Tvpe Local Municipalitv

'Sic Code 191202

|Contact Person |Nkosikhona Sikhakhane

Telephone 10835616868

Fax 0358701105

|Physical Address

|BA 81 Prince Mangosuthu Street
ULUNDI

|ULUNDI

13838 o

}Postal Address

I .
|Province

IPrivate Bag x17
'ULUNDI

| ULUNDI

3838

|KwaZ ulu-Natal
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B1. Employee Summary

!ation Group, Disability Status, And Age Group

Total Number of Councillors/Employees Per Occupational Category, Popu =
Occupation  |Ofo Code | Occupation TBa [Fe R |fw  |wA I_m:: ‘m WV |Totat DA [pE  [D <35 [a5-56/88> |Total ]g:n :
| Category, i f ! ’ ' o
'SLATOR  2019-111101-1 Member of Mayoral 1 0 |0 [ 0 [] Q |0 o D] - 0
I 5 Committes | 1=

gﬁéISLATOR 2019-111101-8|Councll|or 8 [} 0 0 35 L] 1 (] 0 |0

I§EGISLATOR ZO19—111101-9JM=y0r 1 [ 0 ] 0 0 0 |0 0 |0

EEGISLATOR 2019-111102-3 Chief Whip 0 4 ‘0 0 1 [} o |0 0 ]
[(Ecisla "a%"ro&&- S Sl I ) ol e T e T [ e s [ 0 o

MANAGERS |2017-121901-3 | Administrative Services 4 L] o 0 1 a [ [ Q 0

- Manager | | | |

MANAGERS | 2017-134401 _ Social Services Manager 0 0 lo [] 1 ] 0 ] 0 0

MANAGERS | 2017-134903 | Small i Manager 0 0 0 0 1 0 0 Q

MANAGERS | 2019-111204-6 | Chief Operating Officer 0 0 0 0 1 0 0 0

.{Government Department) | | I |

MANAGERS |2019-121101 _ Finance Manager 0 0 0 0 2 1] Q lo 2 a

MANAGERS |2019-121101-1 R:‘r,fan:?‘ Assessment 1] [} 0 |0 I1 0 [] 0 1 0

MANAGERS | 2019-121101-7 | Budgeting Manager 1 [\ |0 lo 1 0 0 1|

MANAGERS _|2019-121104  Interal Audit Manager 1 0 lo lo 1 o o 2 0

MANAGERS |2019-121201  Human Resource Manager 1 |0 |0 0 0 |o 0 1 ]

MANAGERS | 2019-121301 | Policy and Planning Manager ¢ 0 1 0 [} 00 1 [}

MANAGERS | 2019-121301-1 |Planning & Development 1 0 [ 0 " 0 0 1 1
| Mamager |

MANAGERS | 2019-121902  Corporate Services Manager |0 0 o 0 1 |0 o 1 0

MANAGERS | 2019-121903 .Plly_sical Asset Manager 1 0 0 aL) Q o 0 [ 0
|MANAGERS |2019-122105 | Customer Service Manager |1 o 0 0 o 0 0 A 0

MANAGERS | 2019-1222014 Corporate Relations Manager |0 0 0 0 1 |0 0 1 ]

MANAGERS _|2019-132104 _ Engineering Manager 1 o o 0 o o 0 1 0

MANAGERS |20198-132104-1 | Engineering Maintenance 1} o 0 0 1 0 0 1 0

L Manager |

AGERS | 2019-132301-3 Building and Construction |1 0 |o 0 1 0 0 1 1
- Manager Il
|’|‘.rm\IAGERs 3219-132401- Supply Chain Manager 1 0 0 0 0 0 0 Il1 0
|MANAGERS |2019-132405  Fleet Manager 0 0 0 0 1 0 0 1 0
|MANAGERS 2019-133105  Information Technalogy 0 0 |0 [] 1 [ 0 |1 [}
Manager |

|MANAGERS 2019-134901 | Environmental Manager 2 o o 0 0 0 0 2 0
 MANAGERS | 2019-134904-5 |Real Estate Manager 0 0 0 0 1 0] 0 0 1
[MANAGERS | 2019-134308  Library Manager |1 0 lo 0 0 lo lo [1 0
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|MANAGERS 2019134919 Traffic and Law Enforcement |0 0 0 o |2 0 lo 1
_Manager | | |
MANAGERS | 2019-143108 |Facility  Centre Manager (1] 0 0 [ 1 0 [} 0
MANAGERS _|2019-143108-7| Sport Stadium Manager 0 0 [ 0 1 e o o
MANAGERS |2019-143904-2 Security Risk Assassment |0 0 [ 0 1 0 ° 0
MANAGERS BEE s o v o 22 fo o i
'] - x s == =y . :
OFESSION |2019-213302-9 Environmental Waste Officer |0 [} 0 [} 0
 SE— 4 4 I
X«)/FESSION 20192141023 Supply Ghain Technalogist |2 0 0 [} 1 [ ° |o
LS J |
PROFESSION 2019-215202-2 Information Technologist |0 0 |n 0 2 o 0 1
J |
PROFESSION 2019-216401-1|Town Planner [} 0 ° 0 |2 0 o o
PROFESSION |2019-226304-3 Activities Coordinator [} o [} |o 3 o 0 lo
A
PROFESSION 2019-241102-3|BudgetAccoumant 1 0 |o lo 1 0 o o
Al I
PROFESSION | 2019-241108 |Accountant in Practice 9 o o |o 9 1 o o
XIESOFESSION|2015-2411OT |FinanciaIAccountant 3 0 0 lo 1] |o 0 lo
|
PROFESSION (2019242211 [internal Auditor 1 |u 0 |o |1 lo o o
S I
:EGSJFESSION‘2019-242211-2|Information Systems Auditor |1 lo |o ‘o |o lo 0 0
|
PROFESSION | 2019-242303- Hr Officer 3 o 0 0 o o |o C
|ALS 10 ‘
PROFESSION |2019-242303-5 Personnel Officer 0 0 io 0 1 |o o [}
e i
PROFESSION | 2019-242307  Recreation Officer 1 0 0 0 |o o |o 0
|ALS |
PROFESSION |2019-242401-2 | Training and Development |0 0 Iu o 1 |o ° 0
ALS Practitioner I
PROFESSION |2019-243201- | Public Relations (PR) 1 o 0 0 o o o o
ALS 13 | Coordinator / Practitioner |
PROFESSION |2019-243201-9 | Public Affairs Advisor / 1 0 |o 0 [ |o 0 0
ALS I _Officer | | |
PROFESSION | 2019-252201-3 IT nformation Systems 0 0 0 0 1 o o o
ALS | Administrator | |
FESSION |2019-262201 | Librarian 6 o o 0 2 0 0 lo
=y === T = | =1 ;
WS S e s
[ = S0 = b I
TECHNICIANS |2019-311301  Electrical Engineering 0 0 lo 0 5 ] 0 0
AND Technician |
ASSOCIATE ‘

PROFESSION
ALS
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TE%HNICIANS 2019-311401  Electronic Engineering
AN

Technician
ASSOCIATE
PROFESSION
ALS

TE%HNICIANS 2019-312103-1  Electrical Foreman
A

ASSOCIATE
PROFESSION
ALS

ANICIANS | 2019-312301-1 Building Construction

. Supervisor
#ISOCIATE
PROFESSION
ALS

IE%HNICIANS 2019-335913  Building Inspector

ASSOCIATE
PEgFESSION

CLERICAL

SUPPORT

WORKERS

CLERICAL 2019-422301-4  Telephone Operator /
SUPPORT Attendant

WORKERS

CLERICAL 2019-422501-  Customer Services Clerk /
SUPPORT 1 Officer / Reception Officer
WORKERS

CLERICAL 2019-422501-7 | Customer Centre Support
SUPPORT Officer

WORKERS

CLERICAL 2019-431301-5 Payroll Assistant
SUPPORT
WORKERS

CLERICAL 2019-432101-7 ' Stores Controller
SUPPORT
WORKERS
CLERICAL 2019-441903-1 | Administration Officer
SUPPORT
WORKERS

S=RVICE 2017-541401-2 Bodyguard
SALES

IKERS
‘..=.'(/VICE 2019-515104-1 | Cleaning Supervisor
AND SALES
WORKERS

SERVICE 2019-515301 | Caretaker
AND SALES
WORKERS

SERVICE 2019-516401-1 Animal Rescue Worker
AND SALES
WORKERS
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SERVICE 2019-522302-4 Fleet Salesperson
AND SALES
WORKERS
SERVICE 2019-523102-2 Cashier
AND SALES
WORKERS
SERVICE 2019-541101  Fire Fighter
AND SALES
WORKERS

RVICE 2019-541201 | Traffic Officer

SERVICE 2019-541201-3 Traffic Sergeant
AND SALES |
WORKERS

SERVICE 2019-5412014 | Traffic Warden
AND SALES
WORKERS
SERVICE 2019-541201-6 Traffic Safety Coordinator/
AND SALES Officer

WORKERS
SERVICE 2019-542203-6 | Team Leader (Tm Ldr)
AND SALES
WORS

SKILLED
AGRICULTUR
AL,

FORESTRY,

2019-732101-3

PLANT AND
MACHINE
OPERATORS
AN

D
ISASSEMBLER

PLANTAND | 2019-732101-7 Driver-messenger
MACHINE
" TSRATORS

AMBLER

=
PLANT AND | 2019-732201 |Chauffeur
MACHINE
OPERATORS
AND
éSSEMBLER
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PLANT AND
MACHINE
OPERATORS

AND
Is\SSEMBLER

ELEMENTAR

UL € _-,

2019-734101-8

2017-861101-9

Tractor Driver

y L &

Park / Gardens Cleaner

"JPATION
él:EMENTAR 2019-811101 |Domestic Cleaner
gCCUPATION
ELEMENTAR |2019-812902 |Swimming Pool Cleaner
Y
OCCUPATION
S
$LEMENTAR 2019-821401 |Garden Workers
gCCUPATION
$LEMENTAR 2019-831301 | Builder's Worker
gCCUPATION
ELEMENTAR |2019-831301-9 Road Construction /
Y Maintenance Labourer

OCCUPATION
S

$LEMENTAR
(s)CCUPATION

2019-831306-2

Road Worker

ELEMENTAR
Y
OCCUPATION
s

2019-862202-2

Handy Man

$LEMENTAR
gCCUPATION

2019-362918-
13

Electrical Helper

$LEMENTAR
~~CUPATION

2019-862918-2

Electrician Assistant
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B2. Interns Funded By Others Summary

|Number of Interns Funded by other given structured work ex

cipation. |FA Fs'c

Setu
Eategory:

~

Ofo Code

rerience as at 2022 by Occupational Category. Population Gro

up. Disability status, and Age Group )

§ompauon

# ]iFW ' TMA !Mc lm [aw ]fwﬂ‘[m ‘c |,m

DW | Total I<3s I:5-55]55> ‘w 'Eﬁ‘*
I !

|
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B3. LGSETA Funded Interns Summary

lN umber of Interns given structured work experience as at 2022 by Occupational Category. Population Group, Disability status, and Age Group )
|occupation  [otacode joscupation rFA ‘FC In er ]M’A [Mc [m MW Iman |pA |-nc Jm |’nw | Fatal ‘< 35 [«s -55[55; !'rmx le |
Fategory i | F ! SA

‘
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B4. WIL Funded Interns Summary

Illyu_mber of Interns given structured work experience as at 2022 by Occupa

tional Category, Population Group, Disability status. and Age Group _
‘Occupation |OfoCode | Oceupation [FA Fe A Jew  lwa —[Me MW ‘|:rata|- |m |oc ot Jow Tvetar <35 f:«s-ss|’ss> |'Fota’l ]non
‘Category | | = i | I |8A
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C1. Qualification Profile

Qualification Profile —
[Oceupation -Ofo Code Oceupation “iBelow [NQF |N@F  [naF  NOF  |moF  [naF l?,um—‘ [NQF NOF  |NQF  [Other
Category m Lavel 1 |Levef Level 3 |Levetd |Level§ [Level6 [Levet7 |LevelB (Level9 [Level 10
L ISLATORS _ |2018-1111011 | Member of Mayoral Committes [ ) 0 0 1 o 0 ) [ ) 0 0
|[CEGISLATORS  [2019-111101-8  |Councillor lo 0 1 4 36 3 2 0 ) 0 ‘o )
|LEGISLATORS _ [2019-111101-9 | Mayor 0 0 ) 0 0 0 1 0 0 o o lo
LEGISLATORS _ 2019-111102-3 |Chlef Whip 0 0 0 ) 0 0 1 0 0 lo 0 [
LEGISLATGRS Tols. - s et ) o 0 1 2 a7, 3 la o Ay NI [ [
MANAGERS _|2017-121901 | Administrative Services Manager 0 0 0 0 0 3 2 0 (] 0 0 0
MANAGERS 2017-134401 Social Services Manager 0 a 0 0 '] 0 1 1] 1] (] 0 1]
MANAGERS 2017-134903 Small Business Manager 0 0 [ ) 0 0 1 0 0 ) 0 0
MANAGERS 20191112046 | Chief Operating Officer (Government |0 0 0 0 0 1 0 ) 0 [} I 0
Department) |

MANAGERS 2019-121101 Finance Manager I 0 I 0 0 1 lo 1 0 0 [ 0
MANAGERS 20191211011 Revenue Assessment M lo 0 o 0 0 o [ 0 [ 0 0 0
| MANAGERS 120194211017 | Budgeting Manager lo o lo [ 0 lo 1 1 0 o 0 [
MANAGERS [2018-121104 Internal Audit Manager 0 0 0 0 0 0 1 0 1 0 o 0
MANAGERS  |2019-121201 Human Resource Manager 0 0 o o [ 0 [1 0 ‘o 0 o 0
MANAGERS 2019-121301 Policy and Planning Manager 0 0 lo lo 0 0 1 0 0 0 o 0
MANAGERS 2019-121301-1 | Planning & Development Manager |0 o lo lo 0 1 1 lo lo 0 0 0
MANAGERS 2019121902 Corporate Services Manager 0 lo 0 0 0 0 0 lo 11 lo o 0
MANAGERS 2019-121903 Physical Asset Manager 0 lo [ 0 o 1 0 lo 0 lo 0 0
MANAGERS 2019-122105 Customer Servica Manager 0 _|0 [] 0 |0 1 0 [ 0 [} 1] 0
MANAGERS  2019-1222014 | Gorporate Relations Manager 0 0 0 o I 0 ) o lo 1 0 lo
MANAGERS  [2019-132104 | Engineering Manager 0 0 ) [) 0 0 1 o lo 0 0 lo
MANAGERS 2019-1321041 Engineering Maintenance Manager 0 0 ['] [1] |o 1 [ |0 0 4] [1] 0
MANAGERS 2019-132301-3 Building and Construction Manager |0 0 0 0 lo 2 0 0 0 a 1] i
MANAGERS 2019-132401-12 | Supply Ghain Manager 0 0 0 () 0 0 |1 0 0 [) 0 lo
MANAGERS 2019-132405 Fleet Manager 0 ) lo o o o 0 0 1 0 0 0
MANAGERS  |2019-133105 Information Technology Manager 0 0 |0 lo 10 l 0 lo 0 0 1 ] 9
ANIAGERS 2019-134901 Environmental Manager 0 0 ) lo 0 0 2 o o 0 ) 0
AGERS 2019-134904-5 | Real Estate Manager 0 0 0 0 0 ) 1 0 o lo 0 [
|- NAGERS 2019-134908 Library Manager 0 0 0 I 0 1 0 ) 0 lo 0 0
MANAGERS 2019-134919 _ Traffic and Law Enforcement Manager |0 0 0 |o 0 ‘|2 1 0 |0 [ 0 0
MANAGERS 2019143108 Facility Centre Manager 0 0 a o 0 0 1 0 lo 0 0 0
MANAGERS 12019-143108-7 | Sport Stadium Manager 0 0 0 0 0 0 lo 1 0 o 0 o
MANAGERS 12019-143904-2 Security Risk Assessment Manager |0 [ 0 a o [ k| 0 .0 0 |0 a
NAGERS i T i z o 0 o 'l o 14 18 _[; }3 ; 7 |'o_‘ o
|PROFESSIONALS 2019-213302-9 | Environmental Waste Officer lo 0 0 0 0 0 1 lo ) 0 [ 0
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'PROFESSIONALS |2019-214102-3 | Supply Chain Technologist lo 0 o e 1 0 1 1 o lo 0 0
PROFESSIONALS |2019-215202-2 Information T gi |o 0 0 0 1 1 1 o o 0 0 0
PROFESSIONALS | 2019-216401-1 Town Planner 0 0 0 0 1 0 0 1 0 1o o 0
PROFESSIONALS |2019-226904-3 Activities Coordinator 0 0 0 o 1 4 1 0 1 0 ) ]
PROFESSIONALS |2019-241102-3 | Budget A 0 0 0 [ 0 0 2 )] 1] 0 [} 0
|PROFESSIONALS |2019-241106 A in Practice ] 0 0 0 1 18 )] 1 1 0 0 0
PROFESSIONALS |2019-241107 | Financial A [ 0 |2 0 2 0 0 1 0 )] [} 0

YFESSIONALS |2019-242211 Internal Auditor 0 0 0 )] 0 0 [ 2 0 0 0 [}

~_/FESSIONALS | 2019-242211-2 Information Systems Auditor 0 ] 0 0 0 0 1 0 0 o 0 0
PROFESSIONALS |2019-242303-10 | Hr Officer 0 [ 0 0 [} 1 2 1] 0 0 0 0
PROFESSIONALS | 2019-242303-5 F | Officer e 0 [} ] )] 0 ] 0 1 0 0 |0
PROFESSIONALS |2019-242307 F ion Officer 0 0 [} 0 0 1 |0 ] ()] ] 0 o
'PROFESSIONALS |2019-242401-2 Training and Davelopment 0 ] ] 0 0 0 0 1 Q ] ] 0
Practitioner |
PROFESSIONALS | 2019-243201-13  |Public Relations (PR) Coordinator/ |0 0 0 0 0 1 0 0 0 o 0 0
! Practitioner A | | | 5

PROFESSIONALS | 2019-243201-9 Public Affairs Advisar / Officer [ [} 0 [} 0 1 0 0 lo [} 0 0
PROFESSIONALS |2019-252201-3 IT Information Systems A i 0 0 0 0 [} 0 K )] 0 ] 0 0
PROFESSIONALS Librarian 0 0 0 1 6 1 0 0 0 0 1] 0
Pii@i:?_ssnems ! 0 lo 0 1 12 3 10 7! 2 [ (! o |
TECHNICIANS 2019-311301 Electrical Engineering Technician 0 0 0 1 3 0 1 [} 0 0 ()] 0 0o, AN
AND ASSOGIATE f 3
PROFESSIONALS o | |
TECHNICIANS 2019-311401 Elactronic Enginsering Technician |0 0 0 0 1 lo 0 0 0 [} 0 [ [t i
AND ASSOCIATE | |
| PROFESSIONALS | ] ol 1 | |
| TECHNICIANS 2019-312103-1 Electrical Foreman 0 0 [\ [} 2 1 [ 0 ] )] ° lo T
AND ASSOCIATE X
PROFESSIONALS ___ U | - i |
TECHNICIANS 2019-312301-1 Building Construction Supervisor 0 0 0 [\ 1 0 0 0 0 0 0 0 1
AND ASSOCIATE
|PROFESSIONALS | | | Haie.. |
TECHNICIANS 2019-335913 Building Inspector [} 0 0 0 [} 0 1 0 0 0 [1} 0 R T
AND ASSOCIATE |
PROFESSIONALS _ ]
e NICIANS AND ASSOCIATE PROFESSIONALS 0 0 0 1 T 1 2 0 [ 0 o 0 i
i L o . i i = il | bt |
CLERICAL |zu19-4111o1-s Administration Clerk / Officer [} 0 [} 0 24 4 6 2 0 0 0 [\ |
SUPPORT

“KERS - —

,J‘g:Fl{lL 20194223014 Telephone Operator / Attendant 0 o 0 0 1 0 I [ 0 0 0 0

T

| WORKERS ‘
| CLERICAL |zo19-4zzso1-11 Customer Services Clerk / Officer/ |0 [} 0 0 1 0 0 [} Q 0 0 0 1
SUPPORT Reception Officer -
 WORKERS | |
CLERICAL 2019-422501-7 Customer Centre Support Officer [} 0 0 0 1 0 0 0 0 0 0 0 ¥
SUPPORT |
WORKERS | | - ] ] |
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|CLERIGAL | 20194313015
SUPPORT

WORKERS

Payroll Assistant

CLERICAL 120194321017
SUPPORT |
WORKERS

Stores Contralier

CLERICAL 2019-441903-1
SUPPORT |
WORKERS

oAl SUPPORT WORKERS

IAdministml:ion Officer

T T T T T TR B

IEE

2

|o=KVICE AND___|2017-541401-2

SALES WORKERS

Bodyguard

SERVICE AND 2019-515104-1

SALES WORKERS

Cle;ning Supervisor

SERVICE AND 2019-515301

SALES WORKERS

Caretaker

|SERVICE AND 2019-516401-1

|SALES WORKERS

Animal Rescue Worker

SERVICE AND 2019-522302-4

SALES WORKERS

Fleet Salesperson

SERVICE AND
SALES WORKERS

2019-523102-2

Cashier

SERVICE AND
SALES WORKERS

2019-541101

Fire Fightar

SERVICE AND __ | 2019-541201
SALES WORKERS |

ITrIfﬁc Officer

SERVICE AND 2019-541201-3
SALES WORKERS

Traffic Sergeant

SERVICE AND 2019-541201-4

| SALES WORKERS

Traffic Warden

| SERVICE AND 2019-541201-6

SALES WORKERS

Traffic Safety Coordinator / Officer

o
=

| SERVICE AND 2019-542203-6

SALES WORKERS

Team Leader (Tm Ldr)

-3
ZE

I' RVICE AND SALES WORKERS
tais e

SKILLED 2019-611304-5
AGRICULTURAL,
FORESTRY,
FISHERY, CRAFT
AND RELATED
TRADES
VWARKERS

Horticulturist

| Al

“ED ABRIGULTURAL, FORESTRY. FISHERY, GRAFT AND RELATED
s e :

PLANT AND 2019-732101-3
MACHINE
OPERATORS AND

ASSEMBLERS

Taxi Truck Driver

PLANT AND -2019~732101 -7
MACHINE
OPERATORS AND

ASSEMBLERS

Driver-messenger
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PLANT AND 2019-732201 Chauffeur 0 0 0 0 2 0 0 0 0 [} 0 0 2
MACHINE |
OPERATORS AND |
| ASSEMBLERS
|PLANT AND 2019-734101-8 Tractor Driver [ 1 0 0 0 [\ 0 0 0 0 0 0 il
MACHINE |
OPERATORS AND
| ASSEMBLERS | I
g,wﬁ: AND MACHINE OPERATORS AND ASSEMBLERS 0 13 0 4 4 0 1 [ o -|n 0 L] i
JENTARY 12017-861101-9 Park / Gardens Cleaner 0 0 0 1 1 0 0 0 0 0 0 0 2
._ L UPATIONS | | | | e
ELEMENTARY 2019-811101 Domestic Cleaner 0 0 I 0 0 0 0 0 0 0 0 0 [
OCCUPATIONS | | | =
ELEMENTARY 2019-812902 Swimming Pool Cleaner o 0 ] 0 1 0 0 0 0 0 0 0 1
OCCUPATIONS |
|ELEMENTARY 2019-821401 Garden Warkers 0 5 0 1 1 0 [ 0 0 0 0 0 7
OCCUPATIONS
ELEMENTARY 2019-831301 Builder's Worker 0 2 0 [} 0 0 0 0 0 ] L] [
|OCCUPATIONS |~ . [ |
ELEMENTARY 2019-831301-9 Road Construction / Maintenance 0 0 0 0 0 1 0 0 0 0 Io 0
OCCUPATIONS ___|Labourer | |
ELEMENTARY 2019-831306-2 Road Worker 0 2 0 0 1 0 ] [ 0 0 0 0
OCGUPATIONS | | i
ELEMENTARY 2019-862202-2 Handy Man 0 1 1 0 (1] 3 0 0 0 0 1} 0 50
GCCUPATIONS ) | 5
ELEMENTARY 2019-862918-13  Electrical Helper 0 0 1 0 [ 0 0 0 [ [} 0 0
OCCUPATIONS | | | I |
ELEMENTARY |2019-362918-2 Electrician Assistant 0 3 0 1 0 0 0 0 0 [} 0 0 4
OCCUPATIONS ) | |
_ETLEMEgzmm OCCUPATIONS |'u 13 3 3 4 4 0 (] o |n 0 o 27
Totals lo 16 4 19 127 |80 4 12 5 Iz o 0 310
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D1. Employee Movement Between 1 May 2021 - 30 April 2022

Number of new Employee Recruits By Occupation Category. Gender, Population Group, Disabilitv and Age

|Gccupation |Ofe Gode  |Ogcupation [Fa [re [ “lPw [MA iWC |MI MW |Total DA BC DI DW |Total <35 [35- |55> |Total [lon |[Neve |Grad |<35 |35- 55>
Category | . 55 SA |r uate 55

Work (s

| | { o

|u=ufSLAT |2019- Chief Whip o |0 0 0 1 o 0 o I i [ [ 0 {810 0 1 1 [ ‘1 o 0 o |0
ORS 111102-3 I | 5
LEGISLAT |2019- Councitior 6 o o |0 27 |0 1 o |3 |0 0 o 0 o |4 |24 |8 |34 jo 4 o0 0 0 0
ORS 111101-8 53 i | |
_EGISLATORS Totals 6 o, o o 28 oC e As A by S e . Tle  l2e Ty I35 [0 {35 |0 0 (e
Totalz ¥ 8 0 o o |2 |o 1 o [3s {1 R R Y| T 7 7 ] ] T {0 e ) M (S (At ==
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D2. Employee Turnover Between1 May 2021 - 30 April 2022

' Employee Turnover _ } ] i —— P
‘oéeugatw Ofo-Code | Occupition FA [F6 |Ft |FW [MA |MC |W MW |TotaiPA OC |D! |DW |Totak|<35 35.- 455> [Totat|Resi |Retir |Retr [Medi [Dis |Deat |End |Total
n-Category } | | 55 ignedied |each|cal |miss |k Of
| | [ ed |Reas ed Cont
i ! ! i ons. |, fact
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E1. Planned Training Budget for 1 May 2022 - 30 April 2023

{Planned Training Budget

|Fumﬁng Saurce Planned Traini dget - Employed  |Plaaned Fraining Budget - L d ‘%Agwﬁxgenditure Ackual Expenditute [Committed Committed
g |« Employed - Unemployed [Expenditure: - Expenditure -

LR = k R | Employed Unemployed

‘w  Grant Funds 900000 500000 1000000 122000
Oiitstanding Mandatory Grant funds 0 0 0 0
|from previous year = ] |
| Discretionary Grants funds 1000000 500000 | 0 0 |
| Additi | funding (Municipali tity, |0 0 1) Q
| donor funds, other government funds
L N e =, | R _ e _ | | P —
Totals 1800000 1060000 L 0 [edenta 422000
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E2. Total Planned Training Beneficiaries for 1 May 2022 - 30 April 2023

Total Planned Training Beneficiaries

Male -

LGSETA Strategic Focus Mumeipar Key Performance | Main IDP Pricrity Linked to'Key Performance Area: Female - | ptate - Total Female - Total

Area = Area L Employed  [Employed ‘Unemployed |Unemplayed
*neing Good Good Governance and the  Integrated Councillor Induction Prog 9 |37 46 10 36 46,
smance, Leadership finking of democracy

«.-a’Management Sector Based Orientation Workshop

Capabilities 1

Pr ing Sound Fil jal |Municipal Fi ial Viability MFMP D] 0 a 12 3 5

v_artl’a'gement & Financial and Management MUNICIPAL FINANCE MANAGEMENT PROGRAMME |

iability = T

Enhancing Infrastructure Basic Service Delivery and  Bricklaying and Plastering 2 4 L) 110 14 24

and Service Delivery Infrastructure Development _ { =

Enhancing Municipal | Municipal Transformation | Urban and Rural Town and Regional Planning 0 0 a 10 14 2t

Planning and Institutional | k

| Development ; - |

Promoting Spatiat Sustainable Logal Entrep ip and Infarmal Trading 0 0 k) |14 10 24

:I'ra_nsf.onnation and Development |

[ = 1

[Torals 1 41 |82 l4s 2] 123
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E3. Total Actual Adult Education and Training beneficiaries to be trained from 30 April 2022

Total Actual Adult Education and Training beneficiaries to be trained
AETLevel |Female ‘Femmale Other |Male LGSETA  [Mate.Other Total Eamale [Female Other | Male LGSETA  |Malo:Other Total
| LGSETA funded funded - - fe - Ifinded - LESETA funded furided - funded - (funded - |
1 _|-Employed _Employed .. |Employed. Employsd : -Unemployed  |Unemployed |Unemployed  [Unemployed. | .|
Level 1 0 [1} 0 o 0 ; [} 0 0 0 -
| AET Level 2 [ o [ 0 i‘i’r. - 0 0 0 0 o
AET Level 3 0 o o [ FR=Ay o 0 0o [ o ;
|AET Level 4 [ 0 0 |0 o 12 0 12 0 24 f |
| National Senior Certificate 0 0 [ I o 12 0 12 0 |24 |
[Towls e IO [ DR S NG (R NG 24 is 21 o fas
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E4. Total Planned Workplace Training systems beneficiaries from 30 April 2022

Total Planned Workplace Training systems beneficiaries — |

Type | Fewafe Beneficiaries Male Benefictaries Total | Total number of training Total nunber of traming
interventions interve funded by

= == = _ [LGSETA
5 Development Facilitator _ '] 1 1 1 1

| e¢al Labour Forum - - 4 8 12 |1 0 |

‘Training Committee 0 0 1o 0 0 N

Totals i E R LT 13 2 I I
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ES. NUMBER OF PLANNED TRAINING BENEFICIARIES BY OCCUPATION CATEGORY, GENDER, POPULATION
GROUP, DISABILITY AND AGE for 30 April 2022 - EMPLOYED

rN'UMBER OF PLANNED TRAINING BENEFICIARIES BY OCCUPATION CATEGORY, GENDER, POPULATION GROUP, DISABILITY AND AGE -

PLOYED
: = = =T g SR E TR e e
., Jumation [ofo Gode  [Qcoupation FA [F¢ [Ft [EW [mA lm ]m MW GO T I T R S [Fotat
; } : i i : L |
MANAGERS  2017-121901-3 |Administrative Services 2 0 0 o [} 0 0 0 | 0 0 0 R 0 1 i 2
| Manager | | 1 ! . - |
IMANAGERS  |2017-134401 | Social Services Manager 0 0 0 0 1 0 0 0 0 [ 0 kN 0 1 [ 1
MANAGERS _|2017-134903 |Small Busi Manag: 0 o __lo 0 1 0 [} 0 ] 0 1] L] 0 1 0 1
MANAGERS - 20 g 0 0 [e 1o o 0 tjo lo 0 o o |2 1 4
I Ry A L - — 3 | PRIl e 1] VO Y ) . i £ _—
SERVICE AND |2017-541401-2 Bodyguard 0 0 0 0 Ik [} 0 0 |o 0 0 o 0 1 0 1
SALES [
WORKERS S L "
%ﬁ&we-k‘m‘mwwmxkns 3 : 0 (e i 1 ] 0 _'Ia 0 o [ o = [0 1 o i
Totsis i 4 b
ELEMENTARY 2017-861101-9 |Park / Gardens Cleaner 1 0 |0 0 1 0 0 o 2 ] 0 0 0 ‘o i 2 0 2
OCCUPATION | | S &
[
|%.Emm OGCUPATIONS ] 1 lo o |0 4 o 0 PYTRE S o | e Iu [ o o s TR
i & - = . = 2 il = =2 z i ¥
|LEGISLATORS |2019-111101-1_ Member of Mayoral Committee |1 0 [} 0 [} [} [} [} Fr=s [} 0 0 0 0 [} 1 &
LEGISLATORS |2019-111101-8 | Councillor 7 1 1] 0 35 0 1 0 [} ) 0 s 29 [} 43
LEGISLATORS 2019-111101-9 |Mayor Mo o o |0 (] 0 0 |0 0 0 e 1 1] 1
LEGISLATORS 20194111023 (Chiafwhip 100 o o 11 o o lo_ Jo _Jo o HEdo  lo 1 1
LEGISLATORS Totals o sa, iy Ch o o 38 ] 1 1 () i |0 S =LA R TR T
MANAGERS | 2019-121301-1 | lanning & Davelopment 0 [} 0 0 1 0 0 0 0 0 0 o o 0 " 1
1L | Manager | | |
MANAGERS _ |2019-122105 _ Customer Service Manager 1 0 (1] 0 [1] 0 0 1] (1] 0 0 0 0 1 [ 1
MANAGERS $g19-132401- Supply Chain Manager 1 0 0 0 0 0 1] la 0 0 [} [ fRaRN| 0 1 0 1
MANAGERS _ |2019-134901 | Environmental Manager 1o o 0 [} 0 lo 0 [} 0 (i o o il 0 1
MANAGERS _ 2019-134904-5 |Real Estate Manager 0 0 0 [} 1|0 o |0 0 ('] 0 Q |0 [} 1 1
***"‘AGERS _|2019-134908 |Library Manager 1 0 0 [} o o oo o o o B o 1.0 1
AGERS | 2019-143904-2 Security Risk Assessment [] [} 0 0 1 [] 0 o 0 0 0 |:9 4 1 0 1
- | Man_qger ~ | |
ANAGERS- : 4 0 o [T | ke o o 0 o 0 0 i f 5 7
finacers b 2
:EgFESSION |2019-215202-2 |Information Technologist 0 0 0 0 2 0 0 1 0 |o 0 0 1 2 0 3
LA |
:EgFESSION 2019-241106  |Accountant in Practice 7 0 |0 0 6 1 [} [ : 0 I0 0 a 5 7 2 l14
|ALS | | ! —_— i — — ==
:IESOFESSION 2019-241107  |Financial Accountant 1 0 | 0 I0 Id:b 0 o 0 i,‘l | 0 o |0 0 ] 0 1 | [} | 1
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:IESOFESSION 2019-242211  |Internal Auditor |1 o 1n 1 lo 0 [ 1 0 2
KESFESS'ON 20192422112 |Information Systems Auditor 1 |o J’u [} 0 0 0 1 [ 1
:EgFESSION 2019-242303-5 | Personnel Officer 0 |o in 1 0 0 [ 0 0 1
| I L
:ESFESSION 2019-243201-9 Public Affairs Advisor / Officer |1 0 [ a 0 0 [ 1 0 1
PRQFESSION |2019-252201-3 |IT Information Systems |o 0 [ 1 0 0 0 1 0 1
T ,FESSION |2019-262201 | Librarian I [} 0 2 0 0 0 4 1 8
2 E= L : : ~
PROFESSIONALS 17 e 0 ThrE" == o 0 RL A 32
TECHNICIANS |2019-311301 | Electrical Engineering [ [} 0 3 0 0 [ 2 1 3
AND Technician
ASSOCIATE
PROFESSION
E‘%HMEIMJS 2019-312103-1 | Electrical Foreman ) ) o 1 0 0 0 0o |t 1
ASSOCIATE
PROFESSION |
ALS = . ! | ! )
TECHNICIANS 2019-312301-1 |Building Construction [ [ 0 1 0 0 0 1 [ 1
AND Supervisor
ASSOCIATE
PROFESSION
ALS I =
ZECHNICIANS 2019-335913  Building Inspector 0 0 0 1 0 [} 0 1 0 1
ND
ASSOCIATE
PROFESSION
ALS _
|’{l§5?;.u§vewws.Aw ASSOCIXTE PROFESSIONALS (] 0. 0 6 (- 1o 0 4 F i
CLERICAL  |2019-411101-9 |Administration Clerk / Officer |13 0 0 5 [ 0 0 8 0 18
SUPPORT
|WORKERS N | |
|CLERICAL  2019-422301-4 | Telephone Operator / 1 [ 0 0 [} 0 [ 1 0 1
SUPPORT Attendant
WORKERS _ | |
CLERICAL 20194313016 |Payroll Assistant 11 [ 0 0 ] 0 0 1 0 1
SUPPORT [
WORKERS | - |
" MCAL  |2019-441903-1 | Administration Officer 10 [ 0 2 0 0 [\ 10 2 12
ORT
KERS .
AL SUPPORT WORKERS 25 o o 7 [} ija_ lju e e T
| Totals '
gEE\EIIsCE AND |2019-515104-1 | Cleaning Supervisor 1 [ 0 1 Q 0 0 1 1 2
|WORKERS ‘ _ j ] _
SEEV!??EAND 2019-516401-1 | Animal Rescue Worker 1 0 0 [} 0 0 [} 1 0 1
| WORKERS | |
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SERVICE AND
SALES

Fire Fighter

WORKERS

SERVICE AND
SALES
WORKERS

Traffic Officer

SERVICE AND

;
@ .«LED
AGRICULTUR
AL,
FORESTRY,

WORKERS

PLANT AN
MACHINE
OPERATORS

AND
ASSEMBLERS

Traffic Sergeant

Horticulturist

PLANT AND
MACHINE
OPERATORS

PLANT AND
MACHINE
OPERATORS

AND
ASSEMBLERS

ELEMENTARY
gCCUPATION

Chauffeur

AND
ASSEMBLERS

Tractor Driver

ELEMENTARY
OCCUPATION
S
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E6. List of learning interventions by name - Employed

|List of learning interventions by name - Employed

; - - : — T - |

LGSETA Municipat-Key |'Skills Gap ‘Fype of tearning Qualification/Trade | SAQA/Trade |Leamership "Learn [Name of Wark NQF Leyet Funded By Number |

IStratagic |Performance | intervention Title % Code ership leaming Experience { I trained in this

T s Area  [Area I Title . |mtervention fearming |
: i (Other) [intervention |

[r._ dncing Good Leadership/Et |Leamership NQF Level 6  Mandatory 45

Gaod Governance | hics/Governa Grant funds ‘

Governance, |and the nce

Leadership linking of

and democracy

Management

| Capabilities | ) —— I [ T e —— |

Enhancing Basic Service Building and |Short Course: Non- Technical Below NQF Mandatory 2 |

Infrastructure | Delivaryand Road cradit Skills Level 1 Grant funds

and Service | Infrastructure Construction Praogramme

Delivery _|Development - B _ 1 L - B I .

Enhancing Basic Service Batho Pele Short Course: Non- Committee Below NQF Other 4

Infrastructure |Delivery and | Principles credit Officers Level 1 Municipality

and Service | Infrastructure Trainig funding

Delivery pment B

Totals 152
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E7. NUMBER OF PLANNED TRAINING BENEFICIARIES BY OCCUPATION CATEGORY, GENDER, POPULATION
GROUP, DISABILITY AND AGE for 30 April 2022 - Unemployed

’FU MBER OF PLANNED TRAINING BENEFICIARIES BY OCCUPATION CATFE)RY, GENDER, POPULATION GROUP, DISABILITY AND AGE -

mploved = _ I
. ..ipation |OfoGode  (Occupation {FA ch 1 ksw MA |MC  |M1 MW [Totat |DA e .lm fow |Total [<35 |[35-55[55> [Tetal [Nom |
f{fa_ia‘gew | i | T | SA |
ELEMENTAR [2019-831301-2 | Bricklayer's Assistant 20 [0 0o 0 % (0 0 0 4% 0 o [} o o % 20 [0 w0 |
OCCUPAHON‘

s , I — | L _ .
E‘;.'EMEMARY OCCUPATIONS 20 lo 10 o % 0 00 (o % o 0 o -i,o % | o FER L
[Totais 2 o o o 2% |0 o o lae: lo 0 0 o o 26 |20 o e |
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ES. List of learning interventions by name - Unemployed

| List of learning ini terventions by name - Unemploved

LGSETA Municipal  |Occupation Ofp Code ‘Skills Gap Typeof . [Qualificatic SAQ tLgarnership Learnership [Name-of NGF Level [Funded By er Number
Strategic | Key Heaming nfTrade ra [Code Titie learning trained:in rained in
~ ~yg Avea |Perfarmanc intervention’| Fitle de D! ‘i%h‘e_rvehﬁon thi i

‘e Area l {Qther) i aming |

| s : ntervention

[t } = | _______”__i__ ~-Females  |=Males
Enhancing |Good Bricklayers 2019-831301-2 Brickiaying and Learnership | |NQF Level 4 |Mandatory |20 126
Good Governance |Assistant Plastering Grant funds
Governance |and the |
|, linking of |
Leadership |democracy
and
Managemen ‘ | ‘
t
|£§Mj£:_ S| E—| __.___J( I O H S R o
[Bricklayer's Assistant Totals B e E
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F1. Reporting on Training Expenditure for 1 May 2021 - 30 April 2022

Reporting on Training Expenditure ~ )
Punding Source Planned T Budget| d Fraining Actual Expenditure-  Actuat Expenditure - [Committed Expenditure Committed Expenditure |
1 -Employed |+ Unemplayed |Employed [Gaemployed |- Employed ~Unemployed

latory Grant Funds 3000000 500000 300000 o E 122000 |
__anding Mandatory Grant funds from previous 0 0 0 o o 0
year |
Discretionary Grants funds 3000000 500000 1000000 120000 1000000 122000 1
Additional funding (Municipality/entity, donor lo ] 0 [] 0 0
funds, other government funds etg) | |
Totals |8006000 [1000000 1300000 (120000 {24400

Page 27 of 39



F2. Total Actual Training Beneficiaries from 2021/2022

|_’_1'otal Actual Training Beneficiaries _
‘LGSBTA Strategic Facus Municipal:Key Parformance IMain 1DP-Priority Kinked to-Key Parformance Araa Female - ‘Male - “Total Female - ];Male - [Tatat !
{hroa Area | Employed  Employed | - |Unemployed_ftinemplaysd

ncing Good Good Governance and the | Youth Leadership Davelopment 10 36 46 24 24 48

ymance, Leadership linking of democracy
-.__4'Management |
| Capabilities | il -
Promoting Sound Financial |Municipal Financial Viability prer hip and Skills 0 0 o 24 24 48
Management & Financial and Management i
Viability | B ] |
|Enhancing Infrastructure Basic Service Delivery and  Building and Construction [ 0 n 24 24 48 |
and Service Delivery Infrastructure Development : [ |
Enhancing Munisipal Municipal Transformation Architectural, Town and Regional Planning ] 0 0 5 5 10"
Planning and institutional |
Il Development L — |
Promoting Spatiat Sustainable Local ic |Informal Trading in the Informal Economy 0 0 0 24 24 48 |
Transformation and Development |
[Totals : 10 3 4 T | T N
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F3. Total Actual Adult Education and Training beneficiaries as at 1 May 2021 - 30 April 2022

Total Actual Adult Educatic )n and Training beneficiaries

AET Lovel Female Other |Male LGSETA [Male Other Total Female Other  |Male LGSETA [Malq Other Total
LGSETA funded funded - funded - funded - LGSETMunded fanded - ded - ded -

A _|-Employed  'Employed  |Employed  |Empleyed | -Unemployed |Unemployed  [Uremgloyed [Unemployed |
‘Level 1 0 0 0 ] ] 0 0 0 lo N e E

meT Level 2 0 0 0o ] = o ()] 0 o o

AET Level 3 [} 0 ] [ - ‘o 0 [ 0 0

|AET Level 4 0 0 0 ] |24 (1] 24 0 48

| National Senior Certificate lo o 0 lo 0 0 0 0 (1

| Totats o o o lo 2e o e Io R
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F4 Total Actual Workplace Training systems beneficiaries as at 1 May 2021 - 30 April 2022

Total Actual Workplace Training systems beneficiaries

Type |Femate Beneficiaries [Mate Beneficiaries Total Total number of training | Total number of training
i 1 tinterventions interventions funded by
: + | | e L |LGBETA vl gt
ls Development Facilitator 0 1 1 1 1
'|=vcal Labour Forum 4 8 12 11 Il
Training Committee 0 . 0 1] 0 0
Totais s s 13 [2 2
/
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F5. NUMBER OF TRAINING BENEFICIARIES BY OCCUPATION CATEGORY, GENDER, POPULATION GROUP,

DISABILITY AND AGE as at 1 May 2021 - 30 April 2022 - EMPLOYED

|NUMBER OF TRAINING BENEFICIARIES BY OCCUPATION CATEGORY. G ENDER. POPULATION GROUP DISABILITY AND AGE - EMPLOYED |
‘upation | Ofo-Code JOecupa:mn P frc [ [ (A [ [w [MW  (Total [ ‘ac for — [ow {Tots ]< 35 Jas -85 ]55> ]Tom '
_92'? = e i < 1 i
IMANAGERS |2017-121801-3 |Administrative Services 4 0 lo 0 1 0 0 0 5 0 [ PR 5_'g 0 4 1 5
| = = __ |Manager |- | I | | | .
|MANAGERS | 2017-134401 | Sacial Services Manager 0 0 a lo 1 [ ] 0 e o 0 [) 8 o 1 0 1
MANAGERS |201? 134903 | Small Business Manag 0 0 0 [ 1 0 o 0 " o 0 [ 0 0 [ 1 0 1
}’-_ umsns f / 7 3 14 o 0 T EE 0 0 I Iy 0 0’ 47 fe=u o e 1 7
SERVICE AND |2017-641401-2 Bodyguard [} [ o 0 9 [ [ [} B o 0 0 [} o 1 8 0 9
SALES ke, I
WORKERS | | |  — . i : ; =1 | |
sEchema SALES WORKERS o e 5 1o 9 o o ol o (] o |o %o 1 8 o fs o
ELEMENTARY 2017-861101-9 | Park / Gardans Cleaner 1 [ 0 0 1 [} 0 [ B0 [ [ 0 o o 2 0 lz
occuPATION 7 =3
ELEMENTARY OGCUPATIONS TR0 %o 107 L T 00T |0 e |0 R IO o [0 [ [ R o A e e e |
LEGISLATORS | 2019-111101-1 |Member of Mayoral Committea |1 [ 0 0 [ 0 [ [ 1 0 0 0 0 e o [ 11
|LEGISLATORS |2019-111101-8 | Councillor 8 0 0 [ 330 1 0 44 0o la o [ o 5 30 9 44
1__dolo o _Jo__Jo o o[BS o o lo fp=ele [+ o s
; : . g [0 o [} 35 o 1 1 w o o 0 o o 5 Fhas v auil o]
MANAGERS |2019-111204-6 | Chief Operating Officer 0 0 0 0 1 [ 0 0 f o 0 0 0 o [ 0 1 1 |
! {Government Department) _ L I -
MANAGERS _ 2019-121101 | Finance Manager o o o 0 2 0 0 [ o o o 0 2 0 2
|MANAGERS | 2019-121101-1 | Revenua A nt Manager| 0 0 o o 1 lo 0 0 0 0 0 0 1 0 1 ]
MANAGERS _ |2019-121101-7 | Budgeting Manager 1 0 [ 0 1 [ [ [ 0 [} 0 1 1 [ 2 |
MANAGERS _|2019-121104 _|internal Audit Manager 1 [ 0 0 1 o o 0 0 0 0 lo 2 0 2 |
MANAGERS  |2019-121201  Human Resource Manager 1 0 0 [ 0 0 0 0 |0 ] 0 0 1 [} 1
MANAGERS  |2019-121301 _ Policy and Planning Manager |0 [ 1 0 0 0 0 o 0 o o o ] ] 1
MANAGERS  |2019-121301-1 |Planning & Development 1 0 0 lo 1 0 0 0 0 0 0 o 1 1 2
__|Manager == I
\GERS 2019-121902 | Corporate Services Manager [0 0 1] 0 1 0 0 0 0 0 0 1] 1 0 pF— |
| .-<AGERS |2019-121903 |Physical Asset Manager 1 0 o o 0 [ 0 0 o 0 0 e [ 0 1_!
MANAGERS _ |2019-122105 |Customer Service Manager 1 o o 0 0 0 [} [ Silo 0 [ 0 [1 0 1 [
|\MANAGERS _ | 2019-122201-4  Corporate Relations Manager 0 o0 [} 1 0 0 0 0 |0 e 0 1 0 1
MANAGERS _ |2019-132104 | Engineering Manager 1 [ [ 0 [} 0 [ ] o o o 0 1 0 1
MANAGERS | 2019-132104-1 |Engineering Maintenance 0 0 [] [} 1 0 [} 1] o 0 0 [¢] 1 0 1
" Manager | = |
MANAGERS  [2019-132301-3 |Building and Construction 1 0 0 [\ 1 0 0 0 R 0 0 0 1 1 2 '
Manager i 1 1 |
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|MANAGERS |$019-132401- !5upply Chain Manager 't |0 —|
! 2 | 4
|_MANAGERS tzm_ 9-132405 _ |Fleet Manager i lo o :
MANAGERS  |2019-133105 |Information Technology 0 (] }
! Manager | |
T T
MANAGERS _ |2019-134901 | Environmental Manager 2 0 [
MANAGERS _ |2019-134904-5 |Real Estate M 0 |0
|MANAGERS | 2019-134908 |Library Manager [1 0
‘NAGERS |2018-134919 | Traffic and Law Enforcement |0 0
Manager | |
1
. ANAGERS | 2019-143108 Facility Centre Manager o 0
MANAGERS |2019-143108-7 - Sport Stadium Manager lo 0
MANAGERS | 2019-143904-2 Security Risk Assessment |0 lo
. | Manager E
MANAGERS s [fz. o
| Totals s
‘:EOFESSION |2019-213302—9 JEnvironmentaI Waste Officer 0 |0
S l
:ROFESSION I2019-214102-3 |Supply Chain Technologist 2 |0
LS |
PROFESSION |2018-215202-2 |Inforrnation Technologist lo 'o
AL | ! |
IP_FKSJFESSION |zo19-z15401-1 | Town Planner |o lo
AL |
'PESOFESSION lzo19-zzsso4-3 |Activities Coordinator l'o |o
(Al
PROFESSION |2018-241102-3 Budget Accountant 1 0
laLs” J . | 1
|PROFESSION |2019-241106  Accountant in Practice is l‘o
ALS |
PEOFESSION 2019-241107 | Financial Accountant ] 3 | 0
als it W | _|
PROFESSION | 2019-242211 |Interna| Auditor l 1 |0 ]
ALS 1 = 1 i
|:EOFESSION 2019-242211-2 |Information Systems Auditor 1 ]
PROFESSION |2019-242303- |Hr Officer | 3 o
ALs 10 |
:ROFESSION ‘2019-242303-5 [Personnel Officer |0 0
LS I
‘KFSFESSION |2019-242307 |Recreation Officer |1 |0
§
FSSION 2019-2424012 | Training and Development |0 0
[ _|Practitioner | |
|PROFESSION |2019-243201- | Public Relations (PR) [1 o
ALS 13 Coordinator / Practitioner ! I
|n

:RSFESSION 20;9-243201-9 Public Affairs Advisor/ Officer [1
L.

— i
IPROFESSION 12019-252201-3 |IT Information Systems
|ALS Administrator

Io

:?sQFESSION i 2019-262201 | Librarian

6
|
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mss«amus I_z"e ln ‘_q %’u ‘z’s ]1 0 o |se 0 [o I‘a- ]o 22 st ls lsa
£ : B !
TECHNIGIANS |2019-311301 | Electrical Engineering o 0 [) [} 5 0 0 [ 5 0 o 0 0 [} 3 2 5
AND Technician | :
ASSOCIATE ' |
‘PROFESSION |
ALS o | i | f I
TECHNICIANS |2019-311401 | Electronic Engineering 0 0 0 0 1 0 0 0 1 0 0 0 [E38 o |1 0 1
AND Technician | ¥ 4 SE
ASSOCIATE :
IFESSION | | |
" i 1
;&gcdHNICIANS 2019-312103-1 | Electrical Foreman 0 0 0 0 3 0 lo 0 - 0 0 0 ) 0 2 |1 3 |
ND |
ASSOCIATE ‘ '
PROFESSION | ‘ | |
s [ lae 0
TECHNICIANS |2018-312301-1 | Building Construction 0 0 0 o 1 0 [ 0 .Y 0 0 ) 0 1 ol
AND Supervisor o
ASSOCIATE J
PROFESSION e T
faLs | ) 1 £ . !
TECHNICIANS 2019335913 | Building Inspector 0 [ 0 o 1 0 0 0 T 0 0 0 ) 0 1 0 1 _I
ND I |
ASSOCIATE ‘ | ‘ [
PROFESSION | I |
ALS ; ! .
-ﬁg&mmus/amptssecwm PROFESSIONALS o [} g lee TR e 0 o ’u o o 1 o s 3 1
CLERICAL  |2019411101-9 | Administration Clerk / Officer |24 |0 0 0 12 o [} 0 0 0 0 to 17 (18 |1 36
SUPPORT ‘ | J | I
|\WORKERS | | ; |
CLERICAL 2019-422301-4 | Telephone Operator / 1 [} o 0 0 ‘o [ 0 ,1 |o [} 0 { [ 11 0 1
SUPPORT ttendant | B | |
ORKERS | | i _
CLERICAL  |2019422501- Customer Services Clerk/ |1 0 0 0 0 [ 0 0 0 o o o 1 0 0 1
SUPPORT |11 Officer / Raception Officer | |
\WORKERS | ! ! . —_—
CLERICAL  |2019-422501-7 |Customer Gentre Suppart 1 0 0 C 0 0 lo 0 AEAR 0 0 [ 0 0 1 0 1 |
SUPPORT Officer ‘ | E
RKE j
KERS | i i | L |
CLERICAL  |2019-431301-5 | Payroll Assistant 1 o 0 It 0 0 0 0 1 0 0 o G 1 0 1
et I . | | |
ORI |
CLERICAL  |2019-432101-7 |Stores Controller 0 la 0 0 1 lo 0 ° [ 0 0 0 1 1
SUPP‘?ERT | | ’ |
| WORKERS N o | |
20194419031 | Administration Officer 1 o 0 lo 2 o o 0 13 0 0 0 10 2 13|
| =t |
. SUPPORT WORKERS 39 (i 0 |'_q 15 0. ‘l_l 0 54 ] 0 o 3 4 5
gEEI\EILCEAN'D|2o19-s151o4-1 |Cleaning Supervisor T 0 o o 1 0 0 0 Y| ) 0 0 1 1 z
WORKERS | | i | | & ‘
I T T - T
SERVICE AND |2019-515301 | Caretaker 0 |o lo o |2 o o 0 2 0 ‘o 0 2 |o |z
& Ll | |

SALE
|WORKERS |
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SERVICE AND
SALES

|WORKERS

2019-516401-1

Animal Rescue Worker

| SERVICE AND
SALES
WORKERS

2019-522302-4

Fleet Salesperson

SERVICE AND
SALES
WORKERS
~<RVICE AND
ES
_RKERS

2019-523102-2

2019-541101

Fire Fighter

Cashier

|SERVIGE AND
SALES
WORKERS

2019-541201

Traffic Officer

16

SERVICE AND
SALES
WORKERS

2019-541201-3

Traffic Sergeant

SERVIGE AND
SALES
WORKERS

2019-541201-4

Traffic Warden

SERVICE AND
SALES
WORKERS

2019-541201-6

Traffic Safety Coordinator /
Officer

[

SERVICE AND
SALES
WORKERS

2019-642203-6

Team Leader (Tm Ldr)

Qrsgviee AND: SALES WORKERS
Totaks :

21

SKILLED
AGRICULTUR

AL,
FORESTRY,
FISHERY,
CRAFT AND
RELATED
TRAD!

[2019-611304.5

Horticulturist

ES
WORKERS

&‘%“%%%%msm FISHERY, CRAFT AND |

MACHINE
gPERATORS

ND
ASSEMBLERS

PLANT AND I2019-7321(.'!1-3 ITaxi Truck Driver

P' ANT AND
IINE
| ATORS

FareiD)
ASSEMBLERS

MACHINE

‘ PLANT AND
OPERATORS
AND

ASSEMBLERS

2019-732101-7

Driver-messenger

2019-732201

Chauffeur
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PLANTAND  (2019-734101-8 |Tractor Driver o o o Jo
MACHINE
OPERATORS
ASSEmBLERS | |
mm AND mmmnaopemms AND ASSEMBLERS 2 !e |‘o }a
ELEMENTARY 2019811101 | Domestic Cleaner 1 o ‘o 0
|OCCUPATIO | | | | |
IMENTARY (2019812002 | Swimming Pool Cleaner o 0 0 0
SUPATION | | | ‘ |
| - n -
ELEMENTARY |2019-821401 | Garden Workers ‘o 0 0 0
OCCUPATIO | | | |
s | |
ELEMENTARY |zo19-ss1ao1 'Builders Worker 1 0 lo 0
OCCUPATION | J
ELEMENTARY |2019-531301-9 | Road Constraction / o 0 0 0
OCCUPAT 10N | Maintenance Labourar | |
ELEMENTARY 2019-831306-2 | Road Worker | 0 [) 0
OCCUPATION
s T
ELEMENTARY | 2019-862202-2 'Handy Man 1 0 o o
OCCUPATION | ‘
s o - ne |
ELEMENTARY |2019-862018-  Electrical Helpar 0 [ 0 0
gccupaTioN i3 | |
ELEMENTARY 2019-862918-2 Electnclan Assistant 2 0 0 'o
OCCUPATION | ‘ | |
N
'%.:Ev%fnmw OccUPATIONS LA Y 9 '_0.
Fots = : b4
Totals 0 0 o o
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F6. List of learning interventions by name - Employed

|L|st of learnmg erventlons by name - Emplmed ; —
LGSETA |Mummpat Key Skills Gap Type of learning |Quauﬂ=atmnm'ade [ SAQASTrade |Leumefsh:p Leam [Nawme of Work' NGF Level Funded:By Number
’ Etrategie z?;fo firitervention l TD Code ership leammg Experience | zw:med;mtms !
~gus.Ared  |Area min
I Oiher interverition
_ sancing | Good | Learnership | NQF Level 4 |LGSETA - |4s |
Good Governance | Discretionary
Govemance, |and the | | Grant funds
oy ket | | | |
Manage ent ‘ | |
Capabilities | I | ! | | | |
Enhancing Good | Learnership | | [ NQF Level 4 |LGSETA - I}
Good Governance | Discretionary
Governance, |and the | Grant funds |
Legderstpinking o | | | |
mocracy |
Management | | |
Capabites . | I S - | Y R
Enhancing Good Asset |Leamership | [ | | NQF Leve! 5 |Mandatory |O
Good Governance  Maintenance | |Grant funds
|Govemance, land the an | |
Leadershup 22:(':29 r:; , Management | | | |
C|
ganag_e.rnent | | | | |
apabilities | I | | | | . |
Enhancing |Mumclpal Town and 'Learnership | [ NQF Level 7 |Other funding |0
Municipal Transformatio | Regicnal | - government,
Planning n and Planning | | | | donors, other |
Institutional | SETAs
Development | | | I |
|Enhancing Good Strategic Leamership | | INQF Level 8  Mandatory I
od Govemance | Corporate | |Gran( funds
Govemance, and the IGovernance | | |
| Leadership | ggmr‘;grgz . | | |
Management | | | |
| Capabilities l | | d
|Enhancmg | Basic Servlce Electrical Leamership | NQF Level § |LGSETA - 0
Infrastructura | Delivery and | Distribution: | Discretionary
and Service | Infrastructure Pre Trade | | Grant funds
|PEIIVeI']_' | Development  Test | | | | |
" ‘“eting Municipal |Finance for Learnership | | [ NQF Level 7 Other fundlng |
T Financial Non-Financiall | government,
_dciat |V|ablllty and | Managers ‘ | | donors other
L& Financial | |
Viability | ) | I 1
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Enhancing |Goed |Councillor Short Course: Non- |
Good

| Totals

Governance | Induction credit
Governance, and the
Leadership  |linking of |
and democracy
Management
Capabilities | | |

integrated
Councillor
Induction
Programme

Below NQF Other funding 0
- government,
donors, other

Level 1

SETAs

|4
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F7. NUMBER OF TRAINING BENEFICIARIES BY OCCUPATION CATEGORY, GENDER, POPULATION GROUP,
DISABILITY AND AGE as at 1 May 2021 - 30 April 2022 - Unemployed

_!_NUMBER OF TRAINING BENEFICIARIES BY OCCUPATION CATEGORY, GENDER. POPULATION GROUP, DISABILITY AND AGE - Unem loyed

‘oupation  [OfoCode  tOccupation : Fa re |n FW. A {fmc i MW Tetar {m Inc {m ‘nw [Totat Ji:w [35-55 55> [Tetas Ig:n |

Poory = | e | ) = | : ! 2o 1 =) P A s .
<CEMENTAR |2019—831301-2'Bricklayer’sAssistanf 0 o e o 112 o Jo o J|awz o 0 ° 0 o (7 &3 |s0 |02 [u |
|occupaTion ' | ‘ | | ! | |
i L = L
ELEMENTARY OCGUPATIONS g0/ o ol Nfa - [T fn 0 o 2wz o o o rn o, [ra }sa__ 60, |202 Jn

otals - | | 2 i I N |
Totals 6 o lo 0 112 o o o 202 o 0 & ilo o 79 [ea [ea [z02 o
S

Page 38 of 39



F8. List of learning interventions by name - Unemployed

|Llst List of learning mterventlons by name - Unem_plmed

Ofo Code Occupation Fype of fe, gk g I i) Name of ‘tlearning NQF Level [Funded By !Pivom Numbertrained 0 [Numbertrained mn '
| intervention i Hntervention. (Oﬂter) this. learning this leaming |
| [Intorvention - tatervention - Mate
; i | Female
#9-831301-2 Bm:klayer’s Apprenticeship |Bricklaying_ NQF Level 4 |LGSETA - Yas '60 1142

| i Assistant | Discretionary
| | 1 i ! | Grant funds | | =3
Brickiayer's Assistant Totals 60 4z 00
Totals 60 142 :
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= LGSETA

TREATING GREATER IMPACT

B AUTHORISATION AND STAKEHOLDER SUPPORT DECLARATION ]
[Reference Number || 690708955.23 1
|Organisation | Ulundi Local ]
[Skill Developrent Levy |Lego708955 ]
Period 202212023 - |
|Reporting Period |1 May 2021 - 30 April 2022

| Planning Period | 1 May 2022 - 30 April 2023 -

Total Employees 1310 _‘
Total Intems ‘0 - o __I

|Please note the WSP and ATR submission is only considered COMPLETE once this signed page has been reccived by the LGSETA
[Please note that the CFO slguaturc is not compldwry

|CONFIRMATION OF NUMBER OF ORGANISED LABOUR REPRESENT 'ATIVES |
L, the undersigned confirm that there isfare_OF (insert ber) active Unions in the Municipality & A7 /2748/)0¢ 4 1274/ (4_|

AUTHORISATION OF THE WSPRATR BY STAKEHOLDERS

|\l'e, the und d, submit thus inf m it vnt.h the Mand‘amrv Grant requirements of the Skalls Devel, Legistation and Regulati We, the
h d, confirm that d labour/empl, lted by the empl; ont the WSP, ATR and PIVOTAL, Report. We declare that, to the best
of gur knowledgr, the informanon contamed 1n this Work[._alne Stalls Plan, Anmual Triining Report and PEVOTAL Re, 011 13 accurate and up to date.
i ; 7
ScNATORY | ] NAME ] su.mmmr ! [ pATE

P | Zwelihle Godfrey Dhlamini Sox 2022

| — " |
Director: Corporate Serveey/Head o g DUMOIWenkosi  Buthelezi @—" | 2 3[9 z / 2 le

'mﬂmﬂnd A Officer | Jabutani Henry Mhiongo DS/ ZaLZ_
i PO || ondiwe Khwezi MBATHA |L: N’\b.q#kd. |21 |ow a,A

NKOSIKHONA SIKHAKHANE - 22 /0% /2022,

|
|Skills Development Facilitator Rhbhelihdetulafteb o — ]

__ Kennetn Miungis Buheiei _ng_ﬁ. T0=2Z
O<f

| Fana Hebron Dlamini f‘ /
7
LLF or Tralmng / Skills Devclopment N T . p z
& ittee CI |Thandeka Theodora Msomi | Ve MC_' 9z |05/0(<‘/ 2 a,z 2 |

/IMATU Represcntarive

SAMWU Rejiresentative
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Please submit the original return and retain a copy for your records.

i SMS Monthly Employer Declaration E"onl_

Employer Details
Siefféhe  ULUNDI TRANSITIONAL LOCAL
PAYEReiN. 7690708955 | SDLRetNo.  L690708955 | UFRefNo.  UG90708955

First Name ImlHLE S ——— l
Sumame ZWANE .
Posttion held at Business U\-CCOUNTANT -I
e el (0358745100 - e [ ]

|

Email |__ o S — o R

Payment Details fPenaIty of 10% is payable on late payments. Interest is calculated on a dally basis at the applicable prescribed rate. To view the table of rates, go to www.sars.gov.za r

ETHIndicator Yes E No D Compliance Status ~ Complaint D Non-Complaint E

* Payroll Tax Calcuizii _ Total Bayable

19469@.31i ET Brought R ) E 0.00 PAYEPajabe g N - £46956131

PAYELiabily R |

—_— """ Fowan . = e ——— —_—— e
SDL Liability R| 90129.06| EnCacdated r _ B | SDLPayable R | 90129.06
UIF Liabilty R | 109938.36) R/ UIF Payable R I__ 109938.36/
R '_._ 214702373 EncayFowers m | e 0.00 Feraty&inesst R |
Rifercene, (7690708955 C2022023 | Pemenpacaconmy 202202 ] R _ 2147023.73

EMP201 L Engl FV 2021.02.00 SV 1201 CT 03 NO 7690708955
!. P 202202
Y 2021

b97¢-121-0al17-4a26- a09w—d5980eb532db 001/002




declare that
‘ » The information given on this form is complete and correct,

: —————e | i
Dale (CEYYMMDD). I Pesseenwreyousgnover |
— = | tha 2 fines of “X’s above 1 l
Far enquities 4o fo www sars.gov ze or call 0500 00 SARS 7227y 1 =
Il
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UMASIPALA “ The City of Heritage ~ ULUNDI

WASOLUNDI ) a MUNICIPALITY
Private Bag X 17 > S QRENRE L Tel: 035 874 5100
Ulundi @) Fax: 035 870 1164

3838

NOTICE IS HEREBY GIVEN THAT THE MEETING FOR LOCAL LABOUR FORUM
IN ACCORDANCE WITH THE ORGANIZATIONAL RIGHTS AGREEMENT, WILL
BE HELD AT THE MAYORAL PARLOUR ON 21 APRIL 2022 AT 09H00

AGENDA

Opening and Welcome

Leave of absence

Approval of Minutes

SALGA- Salary and wage increase

Draft Compilation of the Workplace Skills Plan and Annual
Training Report 2022/2023

Closure

D A wn -

A Il\/ o :3__ - =
4 DIRECTOR: CORPORATE &
MANAGEMENT SERVICES

MUNICIPAL OFFICES
ULUNDI

19 April 2022



UMASIPALA “ The City of Heritage “ ULUNDI
WASOLUNDI MUNICIPALITY
Private Bag X 17 - %%f@&y{ b‘é\i Tel: 035 874 5100
Ulundi L J Fax: 035 870 1164
3838

MINUTES OF THE LOCAL LABOUR FORUM IN ACCORDANCE WITH

ORGANIZATIONAL RIGHTS AGREEMENT AND MAIN COLLECTIVE

AGREEMENT WHICH WAS HELD ON THE 20™ OF APRIL 2022 AT COUNCIL

CHAMBER AT 09H00

1. PRESENT

1.

2
3.
4

~N O

© o

Cilr S.M. Khuzwayo

. Clir N.E. Dlamini

Mr D.A. Nxumalo

. Mr L.D. Khanyile

. Mr D.N.S. Buthelezi
. Miss T. Mthethwa

. Mr N.S. Sikhakhane
. Mr D Nxumalo

. Mrs T.O. Mkhize

- Chairperson

- Employer

- Deputy Chairperson

- Employer Representative
- Employer Representative
- Employer Representative
- SDF/ HR

- HR Intern

- Scriber

2. OPENING AND WELCOME

The meeting was opened with a prayer by Clir NE Dlamini and the newly
elected Chairperson declared the meeting opened at 9h15.

The new Chairperson Cllr. S.M. Khuzwayo in his opening remarks
mentioned that he accepts the Chairperson position and will be fully
committed to the Forum.

The Deputy Chairperson Mr D.A. Nxumalo, from the Organised Labour
(IMATU) was also accepted his new position to the LLF.

3.

LEAVE OF ABSENCE

Mr F.H. Dlamini -

Mr K.M. Buthelezi -

Sick Leave

Sick Leave



e MrsT.T. Msomi - Official duty

e Clir L.K. Mbatha - Official duty

4. APPROVAL OF PREVIOUS MINUTES

e Ms T. Mthethwa proposed the acceptance of minutes with amendments
and was seconded by Mr N.S Sikhakhane
5. MATTERS ARISING

e There were no new matters arising.

6. REMARKS

 Itwasreported that Mr N.S Sikhakhane (SDF/Training Officer) has resigned
and his last day on duty will be 29 April 2022. Mr Sikhakhane has been
responsible for the Skills Audit for Municipal employees and Councillors, the
Workplace Skills Plan and Annual Training Report as well as the
Employment Equity Plan and the report.

NEW MATTERS

Item No. Background Action |
5. Salary and | A Circular has been received from SALGA with regards to salary | Noted
Wage increases | increases for 2022/2023 financial year. This item was submitted
2022/2023 to the LLF for information.
financial year

RESOLVED

THAT the 4.5 % salary and wage increment and all other benefits

effective from 01 July 2022 to 30 June 2023 be noted.
6. Draft ' The Draft Workplace Skills Place and Annual Training Report Noted |
Compilation 2022/2023 was submitted to the LLF (Training Committee) for

Workplace Skills | discussion.
Plan and Annual
Training Report It is a compliance report required to be submitted annually to

2022/2023 Local Government SETA and to avoid the fine of R500 000.00.

Part of the training and development is to capacitate the
employees, councillors, and unemployed youth for Ulundi
Municipality.




e The Workplace Skills Plan and Annual Training Report
2022/2023 was presented by the SDF.

* The deliberations involved the planning phase of all training
interventions and monies involved in attaining the
Mandatory and Discretionary Grants.

RESOLVED

THAT the Workplace Skills Plan 2022/2023 and Annual Training
Report 2021/2022 be submitted to the Council for approval prior
to submitting to the Local Government SETA.

THAT all training interventions planned must be executed in terms
of the Workplace Skills Plan (WSP)

7. Closure The meeting was closed with a prayer by Clir N.E. Dlamini at
| 10h50

Chairperson..........7. e,



UMASIPALA

“ The City of Heritage ~ ULUNDI
WASOLUNDI _ : MUNICIPALITY
Private Bag X 17 Tel: 035 8745100
Ulundi Fax: 035870 1105
3838

LOCAL LABOUR FORUM ATTENDANCE REGISTER: 16 APRIL 2022 AT
COUNCIL CHAMBER

Name

Organisation Signature
2'%.3\/\- Ranamaos W aen cum&@%@ﬂ
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14.
15.
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UMASIPALA ULUNDI
WASOLUNDI MUNICIPALITY
Private Bag X 17 Tel: 035-8745100
Ulundi Fax: 035-8701164
3838
MEMORANDUM
Ref: 4/2/1/2
Enq: N.S. Sikhakhane 22 March 2022
TO : THE MUNICIPAL MANAGER

SUBJECT  : REPORT ON THE DRAFT COMPILATION OF THE WORKPLACE SKILLS
PLAN (WSP) AND ANNUAL TRAINING REPORT (ATR) 2022/2023

BACKGROUND

The Municipal Manager is hereby advised that Ulundi Municipality has finalised the draft WSP&
ATR for the period 2022/ 2023, that is to be tabled at the Local Labour Forum and submitted
to Local Government Sector Education and Training Authority (LGSETA) before the 30t of

April annually.

Attached hereto please find the Authorisation and Stakeholder Support Declaration which
requires signatures of all listed stakeholders; Cross cancelled cheque and SARS EMP 201
document that will serve as attachments to the Workplace Skills Plan (WSP) & Annual Training

Report (ATR).
The Municipal Manager is hereby advised for information purposes.

The submission of a credible Workplace Skills Plan (WSP) & Annual Training Report (ATR)
2022/2023 is in line with the Skills Development Act 97 of 1998,

Supported/not supported.

(P>

/] DN:S—Buthelezi
ACTING

Comments:/

Z.G. Dhlamini
ACTING MUNICIPAL MANAGER

\

\

\



